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Sinclair Community
College, along with two
associate colleges, has been
awarded a $12 million grant
from the Department of La-

bor to create a monumental
change in the way informa-
tion technology (IT) is
taught to its students.
Sinclair, Austin Com-
munity College (Texas), and
Broward College (Florida)
are the three colleges who
will receive funds to reshape
the face of I'T classes at the
community college level.
Adam Murka, director of
public information at Sin-
clair, said this is the largest
grant in Sinclair’s history. It
will target displaced workers
and focus on getting them
trained in the high demand
field of I'T.
Sinclair President Dr.
Steven Lee Johnson said
the record grant marked a
historic day for the college.
“What a great day for
Sinclair and the Dayton
region,” Johnson said. “lam
very proud of our team and
our partners and [ am tre-

mendously excited about the

= g T

DRty e Py,

potential of this grant.”
Sinclair is the lead college
and majority recipient of
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Last years pink baloon launch drew a crowd. Many other events are scheduled to both raise awareness and funds for National Breast Cancer Aware-
ness Month this October.

Kelly Vogelsong, graphics
designer in Marketing at Sinclair,
has helped organize the events

“Pink at Sinclair is a great

the grant. As the lead col- Whitney Vickers and

lege, they will receive $4.2 Giustino Bovenzi

million to coordinate and Clarion staff

evaluate the project. Then, clarion@sinclair.edu this year.
Sinclair will use $2.4 million

for its own development, Every October marks Na-

distribute $3.2 million to
Austin, and the remain-
ing $2.1 million will go to
Broward.

$12M continued on pg. 6

tional Breast Cancer Awareness
Month (NBCAM).

And, in recognition of
NBCAM, Sinclair Community
College will be hosting several
events throughout the month.

opportunity to get involved in

raising awareness on campus

and in the community as well

as helping to raise money for a

worthy cause,” Vogelsong said.
Most events at Sinclair will be

happening on Oct. 10.

Starting at 9 a.m. and ending
at 2 p.m., the Employee Wellness
Fair will be held in Building 12.

From 10 a.m. to 2 p.m,, Stu-
dent Leadership Development
Club Day will be held outside of
Building 7, as well as the oppor-
tunity to sign up for the Dayton
Breast Cancer Walk.

At 2:15 p.m. the pink balloon
launch will occur.

Later in the day, the women’s

volleyball team will be donning
their pink uniforms in efforts

to raise money for breast cancer
awareness during the pink vol-
leyball game. The game will start
at6 p.m.

Athletic Director Jack Giam-
brone said that raising funds for
breast cancer awareness is a spe-
cial focus for Sinclair Athletics.

Cancer continued on pg. 3

Dean of Courseview retiring after 26 years

photo by Suzanne Roberts
Dr. George Sehi is retiring from his position
as dean of the Courseview campus.

Jennifer Franer

Reporter
clarion@sinclair.edu

For George Sehi, success at Sinclair
Community College does start here.

Sehi first started at Sinclair in 1986
as a chairman and professor of Engi-
neering and then became a dean in
1993 under the Engineering and In-
dustrial Technologies division. Within

that time he established himselfby

being responsible for the total opera-
tion of the division. He served over
2,000 students each quarter while also
administering 185 staff members with
abudget of $10 million dollars.

Even after 26 years, Sehi is still
optimistic and giving his full support,
while expecting nothing less but the
best at the college.

When the Clarion asked him in Sep-
tember of 1986 what his goals for the
tuture were, he replied, “I want not only
to train, but to educate students.”

Twenty-six years later, Sehi is confi-
dent he has made a difference.

“Tknow I have made a positive im-
pactin the life of at least a few students,
and for me that’s satisfying,” he said.

Sehi is now retiring from being the
founding executive dean at the Course-
view Campus in Mason after five years.
During his time at Courseview, he was
responsible for building and leading
the campus in areas such as program
development, community and indus-
try outreach, university outreach and
partnership, fundraising and also high
school involvement around the area.

Traveling to America from Iran

when he was 16, Sehi said was given

a great opportunity. His parents told
him that they wanted him to come to
the United States to get the best educa-
tion in the world.

“Tam a firm believer thatifT as a
foreign student—who couldn’t speak
fluent English with only $500 in my
pocket when I came here—can make
it to where I am today, the only excuse
you have if you can't make itasa
student is that you have not tried hard
enough,” Sehi said.

Sehi’s mindset when coming to
America was exactly that, to get educat-
ed. Unable to work more than 20 hours
aweek under immigration policy, he
lived in an efliciency apartment with
two other people.

Looking back at a successful career,
Sehi s proud of all his life decisions
that it made him appreciate what he
has currently in life.

“Idrove a cab in the summer,
worked as a cook, was a dishwasher
and a busboy,” he said.

“Irealized if you put your mind to it
that you can go all the way to the top,
which allowed me to be where Iam

today,” Sehi said. ‘It allowed me further
understand and help students.”

Sehiis a strong supporter of the com-
munity and has been a board member
affiliated with Otterbein Homes Co-
operate Board, the Mason/Deerfield
Arts Alliance, Warren County Area
Progress Council and the Northeast
Chamber of Commerce.

“Understanding need in the commu-
nity is the key to success,” he said.

Having a strong understanding
for how people can work together is
one of the reasons he thinks Sinclair
is successful. “My understanding of
Sinclair and the system, how it operates
was absolutely instrumental in making
things work.”

The environment that Sinclair has
provided for Sehi has been one that
he felt he could work with throughout
the years. Sinclair provided Sehia
high- risk, high- reward system which
allowed him to be considered as an in-
novator of the year finalist in 1989, 90
and 91. He was constantly looking for
new ways to develop Sinclair.

Dean continued on pg. 6

Open
Mic
changes

hands

Jennifer Franer

Reporter
clarion@sinclair.edu

Open Mic welcomes
singers, dancers, musicians,
actors and poets tojoin in
the basement of Building 8 to
express themselves.

Open Mic is exactly what it
sounds like: an open micro-
phone for anyone who is will-
ing to express any musical or
creative talent they have, for
fellow students and faculty at
Sinclair.

Denny Wilson, operations
coordinator for Student
Leadership Development
and Judicial Affairs, who
previously brought the idea
of Open Mic to life, believes
that with the new addition to
semesters they will have the
opportunity to do more.

“It’s a small and humble
experience that brings people
together,” Wilson said.

With the idea of a coffee
shop in mind, Wilson hopes
at one point to be able to
serve coffee during the Open
Mic for anyone who wishes
to attend.

“We're looking for a wider
range of people this year,”
said Coartney Freeland, the
new media tech in charge of
the Open Mic. “We want to
try and get actors and come-
dians, as well as filmmakers.”

Ata previous Open Mic
session in the past, they had
an attendee who wanted to
read an essay he had written.

“He felt that the message
was one he wanted to get
across,” said Freeland.

Freeland is a full-time Mu-
sic major in Voice at Sinclair.
Her passion for music has
been carried on throughout
most of her life.

“Some of my earliest
memories recall my father’s
voice as he practiced his
music for the church worship
team,” she said.

Freeland said the sharing
of experiences is the purpose
of what the Open Mic s all
about.

“It’s so easy to sit around
and do nothing but work
while in college,” Wilson
said. “I'm hoping Open Mic
will bring diversity together
within the college.”

With Freeland being new
in charge she hopes to bring
her own personality into the
mix to make the experience
unique.

“I'have always had a pas-
sion for music. It connects
all the pieces of my life into
amulti-movement sym-
phony,” she said. “I feel like
Open Mic s a really great
opportunity for those who
want to go into any kind of
creative outlet to express
themselves.”

Open Mic continued on pg. 6
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Se creatve,
Work at #.Clarion.

The Clarion is hiring a...

Distribution Coordinator

Oct. 3
e Sinclair Theatre presents:
The Taming of the Shrew
Building 2, Blair Hall Theatre, 10 a.m.

Oct. 9
e Sinclair Talks
Stress Management
Library Loggia, Noon to 1 p.m.

Oct. 10
e Sinclair Talks
Wilfred Orr - Peacemaker from Ireland
Library Loggia, Noon to 1 p.m.

Oct. 11
e Sinclair Talks
Single Parents: The Balancing Act
Building 2 room 2334, Noon to 1 p.m.

Oct. 16
e Sinclair Talks
Self-Confidence
Building 2 room 334, Noon to 1 p.m.

e HBO Documentary:
Weight of the Nation—Part 2
Building 8 stage area, Noon-1:15 p.m.

Oct. 4
e Sinclair Theatre presents:
The Taming of the Shrew
Building 2, Blair Hall Theatre, 7 p.m.

Oct. 4
e Sinclair Talks
Single Parents: A more better me
Building 2 room 334, Noon to 1 p.m.

Oct. 5

Requirements:

v

Minimum of six credit hours

v

2.0 GPA or above

> Hourly wage

e Sinclair Theatre presents: Oct. 17 » Must be dependable
The Taming of the Shrew e Sinclair Talks
Building 2, Blair Hall Theatre, 8 p.m. England

v

Building 8 Stage Area, Noon to 1 p.m. Must be self motivated

Oct. 9

¢ Disney College Program Presentation

o If you have an event or activity that
Building 7 Rm. 006, Noon & 5 p.m.

you would like featured in the Clarion,
email your information to: clarion@
sinclair.edu. Include the date, time, and
place of your event and write Campus
Calendar in the subject line.

B Join the steff of
the Clarion

= Applications for this position are on the door at the Clarion office at 8027.

theClarlon IS looking for a talented individual to join our staff!

The Clarion is currently seeking someone with extensive knowledge of WORDPRESS.

> Must be proficient with WORDPRESS and have a strong knowledge of coding.
» Must be taking at least 6 credit hours and currently holding at least a 2.0 GPA.
» Must be a dependable worker who works well with others.

crossword

1 Military motto, familiarly

9 '90s-'00s Lifetime sitcom in which
viewers chose the name of the title
character

15 Site of noisy games, perhaps

16 Country estates

17 Making with difficulty

18 Slip away

19 Chat up

20 Breakfast serving

21 That, to Teresa

22 Many a S.A. miss

23 Adjective often used with skepticism

28 Do as expected

30 38-Down, e.g.

33 Its production ended in 2004 with a
Final 500 Edition

34 "Around the Fish" artist

35 Time spent

36 "Got it?"

39 Dismayed utterances

40 Baking instruction

41 Mum

42 Winter track maker

43 Pi opening?

The objective of the game
is to fill all the blank squares
in a game with the correct
numbers. There are three very
simple constraints to follow.

In a9 by 9 square Sudoku

game:

e Every row of 9 numbers
must include all digits 1
through 9 in any order.

e Every column of 9 numbers
must include all digits 1
through 9 in any order.

e Every 3 by 3 subsection of
the 9 by 9 square must in-
clude all digits 1 through 9.
Every Sudoku game begins

narrowed and it becomes
easier to fill them in.

5’s in the initial puzzle. Look for
the 3x3 box where there is no

5. Look for 5’s in other rows
and columns that can help you
eliminate where the 5 might

go in that box. If there isa 5 in
column’s 1 and 2, then there
can’t be a 5 anywhere else in

If you can eliminate all the pos-
sibilities in that box except for
1 square, you'’ve got it down!

Answers on page 7

1 What some build on

3 Do mayhem to

2 "The Heart of Northeast Nevada"

with some squares already 44 gsoéllr night sight
X . oo 45 Staples array
filled in, and.the difficulty of 47 Brief way?
each game is due to how 49 Opt for home cooking
many squares are filled in. 51 Sin
57 Swatch Group products
The more squares that are 5 Vot : i
L ) 58 Vo e 11 Siren sound 46 Zeus' shield
known, the easier it is to fig- 59 Undisturbed . 12 Meditation gol 48 Siight sign
ure out which numbers go in Sudoku Tips: Start by look- either of those columns. You 60 What you might get from a jerk 13 General headquarters? 49 "Now!"

) . 61 Fli . ; ;
the open squares. As you fil ing for numbers that occur fre-  know then that whatever left- 62 Rost from & sho 4 Belgian fver 20 et but]
. . . C . o __man ust a coupla __
in squares correctly, options quently in the initial puzzle. For most 3x3 box that is missing a D 24" 1o You': Whitney Houston's last 53 Split
for the remaining squares are example, say you have a lot of 5 must have it go in column 3. own album 54 Like Columbus, much of the time

25 Case maker
26 Bow wielder of myth
27 Journalist Dobbs

55 Moselle tributary
56 R. Schumann wrote four

4 In-your-face '50s-'60s talk show host

Joe

5 Hence

6 Longtime "60 Minutes" regular

7 Hall of Fame Chargers quarterback
Dan

8 Frustrated cry from an experienced
pro

9 Superintendent

10 Swank of Hollywood

29 Root vegetable

31 Like rattan chairs

32 Plane opening?

34 Golf shirt, e.g.

35 Pringles-like Lay's product

37 Decennial govt. activity

38 Home of the NCAA's Mustangs
43 Relaxant

44 Rabbit ears sporter, once

Answers on page 7
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Know your Facebook rights

An estimated 91 percent of employers use
social media to aid in their decisions of who, and
who not, to hire. While this practice is becom-
ing increasingly common, employers should be
aware of the pitfalls of seeking information about
potential employees through Internet searches.

Q:  Whatkinds of things might an em-
ployer learn about a potential employee through
a social media source?

A:  Anemployer canlearn, for example,
that a candidate demonstrates poor communica-
tions skills has lied about his or her qualifications,
posted inappropriate comments, trashed a for-
mer employer, or divulged corporate confidential
information. Any one of which could legitimately
disqualify the candidate from further consid-
eration. Conversely, an employer can discover
that a candidate is creative, demonstrates solid
communication skills, has received awards or ac-
colades, or is well regarded or recommended by
his or her peers.

Q:  Whatshould an employer consider
when conducting Internet searches to learn
about job applicants?

A: Despite the legitimate information
an employer can discover about job applicants
through social media and other websites,
conducting such informal Internet background
checks carries risks. First, information uncovered
through Internet social media may be unreliable
and unverifiable. Further, there is a genuine risk
that an Internet search will disclose “protected”
information such as age, sex, race, religion or
medical information.

Q: How caninformation be “protected” if
it's shared on a public website?

A:  Consider the following example: Jane
Doe submits a job application to ABC Corp.
The hiring manager types her name into the
Facebook search bar. What happens if the search
reveals that Ms. Doe belongs to a breast-cancer-
survivor group? IfABC declines to interview
Ms. Doe, or hires another candidate, it is open-
ing itself up to a claim that it failed to hire her
because it regarded her as disabled or because
ofher genetic information. Now, the company
is placed in the unenviable position of having to
defend its decision not to hire Ms. Doe. It may be
very difficult for the company to refute a claim
that the hiring decision had nothing to do with its
discovery of her medical information.

Q:  Cananemployer require a job applicant
to turn over a Facebook password as part of the
hiring process?

A:  Reports that some employers are
requiring job applicants to turn over their
Facebook passwords as part of the hiring process
have been reported in the media, and the outrage
against such a practice so great that some United
States senators are calling for action to outlaw it.
Three states—Maryland, Illinois and Califor-

nia—have already passed legislation banning

it, and many other states (including Ohio) are
considering similar legislative prohibitions. Face-
book has also officially weighed in on this issue,
via a post on its blog by its Chief Privacy Officer,
which asserts that it is “a violation of Facebook’s
Statement of Rights and Responsibilities to share
or solicit a Facebook password.”

As employers make decisions about
hiring practices, they should consider broader
questions such as: What type of employer do
you want to be? Do you want to be viewed as Big
Brother? Do you want a paranoid workforce? Do
you want your employees to feel invaded, with
no sense of personal space or privacy? Or, do you
value transparency? Do you want HR practices
that engender honesty, and openness, and honor
their employees’ lives outside of work?

Q:  Assumingthat most employers will not
go so far as to demand social media passwords
from job applicants, are there legitimate benefits
to be gained from gathering information about
candidates from Internet sources?

A:  Yes.Despite the risks, Internet searches
on job candidates hold value for employers, as
long as they are done carefully. To minimize risks
when doing Internet searches, employers should:

Consult with an employment attorney
to develop policies, procedures, and guidelines
for the gathering and use of Internet-based infor-
mation without conflicting with discrimination
and other laws.

Include on the job application a
disclaimer stating that Internet searches may be
conducted for publicly available information,
either through sites such as Facebook, LinkedIn,
and Twitter, or through the use of search engines
such as Google and Bing. Obtain the applicant’s
signed permission to conduct the search.

Only conduct a search after making the
candidate a conditional job offer.

Consider using a third party to do the
searching, with instructions not to disclose to
you any sensitive or protected information that
may be uncovered. This third party can either
be a trained employee insulated from the hiring
process or an outside vendor specializing in back-
ground searches.

Make sure not to use Internet searches
as the only form of background screening, but
rather to use this information as part of a larger,
more comprehensive background-screening
program.

This “Law You Can Use” column was
provided by the Ohio State Bar Association
(OSBA). It was prepared by Cleveland attor-
ney Jonathan T. Hyman of Kohrman Jackson
& Krantz P.L.L. Articles appearing in this col-
umn are intended to provide broad, general in-
formation about the law. Before applying this
information to a specific legal problem, readers
are urged to seek advice from an attorney.

National Breast Cancer
Awareness month starts
in October at Sinclair

Cancer continued from front

“Over the years, Sinclair teams have raised
thousands of dollars for cancer research in an
attempt to find a cure,” Giambrone said. “Again
this year, Sinclair athletics will raise money, raise
awareness and walk in support to finding a cure
for all diseases.”

The bookstore will also be selling pink items
during the game and throughout the month in
the store.

On Saturday, Oct. 20, the Dayton Breast
Cancer Walk will be held between 8 and 10 a.m.,
starting at the Dayton Dragons Fifth Third Field.

Sinclair Student Ambassador Cierra Freeman
said that the importance of NBCAM is immea-
surable.

“I definitely think that it’s necessary for
students of all ages to participate in supporting
people who may have breast cancer, or people

who have overcome breast cancer,” Freeman said.

tive of yours.”

She said that the unity that the month provides
is one of the most important messages that many
people don't grasp.

“I [believe] that this is a chance for the school
to come together and be unified and support one
cause together,” Freeman said. “Talso think that
it's very important to participate in the walks,
because that’s a visual representation of students
who are there to support those individuals who
have survived cancer. Definitely the walk is nec-
essary; and for the students who can make it to
that, they need to be there to show that physical
support.”

October was chosen as NBCAM after 800
people participated in the first annual Race for a
Cure, held in Dallas, Texas. Today, over one mil-
lion people take part in the race.

Breast cancer is the second most common
cancer in women.

“You never know when it could be you, or a rela-

Disney College Program Experience

Giustino Bovenzi
Editor

clarion@sinclair.edu

Commentary

It's that time of year. The
purple Disney College Pro-
gram flyers are out again.

You may be thinking:
“What in the world is this guy
talking about?”

Well my fellow Tartans, I
am referring to the advertise-
ments that clutter every table
in the library, cafeteria and
general study areas of our
campus.

You may not look at these
flyers with any type of sub-
stance, but let it be known that
one of these flyers changed
my life.

Asa first-year Sinclair
student I was young and just
going through the motions
of life, severely bored and not
satisfied with the way my life
was turning out.

Randomly one day in class,
one of my professors men-
tioned that the Disney College

Program recruiters and
presenters were going to be
on campus. At first I thought
to myself: “So what. T've got
enough going on already.”

At the time I was going
through a tough break-up,
wasn't interested in meeting
any new people and really felt
asifI'was closed-off from the
world.

Therefore, Iignored the
flyers that day and went about
life as usual — as unexciting as
it was.

But after hearing one of my
fellow classmates share his
experience with the Disney in-
ternship, I began to think that
it might be just what I needed
to rejuvenate myself.

Subsequently, I decided to
see when the next presentation
was — finding that information
from one of those little purple
flyers.

After the presentation I
decided to go ahead and apply,
and hope I got to the next step.

This required me to really
consider the job I was work-
ing, and how leaving would
affect the business where I had
worked for four years. It made
me think about my current liv-
ing situation and how leaving
my roommate would affect
him.

After putting all of that into
consideration, and speaking
with my boss and roommate,

I decided that doing the
internship was something I
needed. I needed to get away
from Dayton and all of the
bad reminders of things that
should, and eventually would,
be forgotten.

When I got the call for my
interview, I felt more excited
than about anything I had ever
felt in my life.

A few weeks later I learned
that I'was accepted to be
aDisney College Program stu-
dent through Sinclair’s Co-Op
Program. My position was de-
fined as a “seater” in one of the
newest restaurants in Disney’s
Contemporary Resort — The
Wave...of American Flavors.

The next six months served
as the biggest growing experi-
ence of my life.

I became social again. T had
drive and determination. Ev-
ery day was a new and exciting
day — not just another day.

I met five roommates that
have a bond with now for life.
On top of that, I made count-
less friends throughout the six
months. Most importantly,
Ilearned that there is life
outside of Ohio — and if need
be — it can be pursued.

Livingin Orlando and
working within walking
distance from “The Happi-
est Place on Earth” forever
changed my outlook on my
young life.

Upon returning from
Florida, I felt like a new per-
son. It still motivates me two
years later. Funny how a little
purple advertisement can do
that to you.

So, what I want to suggest to
anyone who is thinking about
attending the presentation on
Oct. 9 in Building 7 room 006
—isto doit. Go take a chance.
Who knows, maybe it will
change your life.




D Itl
Page 4 | the Clarion O CS October 2, 2012



Page 5 | the Clarion

October 2, 2012

Photo Courtesy of Seattle Seahawks. (Rick Wood/Milwaukee Journal Sentinel/MCT)
Referees signaled different calls after Monday night's
game-ending play. It was finally ruled a touchdown,
giving the Seahawks a 14-12 win to defeat the Green
Bay Packers at CenturyLink Field on September 24,
2012, in Seattle, Washington.

Tara Sullivan
The Record (Hackensack, N.J.)
(MCT)

EAST RUTHERFORD, N.J. — The NFLs
referee nightmare has come to an end.

In the wake of unceasing criticism, im-
patient anger and awfully bad publicity, the
NFL and the union that represents it regular
game officials came to a new eight-year labor
agreement late Wednesday night, a source
confirmed to the Record. The agreement was
confirmed by both the NFL and NFLRA
shortly after midnight when they released a
joint statement that read as follows:

"The NFL and NFLRA are pleased to an-
nounce that they have reached an agreement
tonight on an eight-year collective bargain-
ing agreement, subject to ratification by the
NFLRA.

"Our ofhcials will be back on the field start-

SPOrts
NFL and referees reach 8-year agreement to
end lockout after Monday night blunder

ing (Thursday) night," Commissioner Roger
Goodell said. "We appreciate the commitment
of the NFLRA in working through the issues
to reach this important agreement."

"Our Board of Directors has unanimously
approved taking this proposed CBA to the
membership for a ratification vote," said Scott
Green, president of the NFLRA. "We are glad
to be getting back on the field for this week's
games."

The end of the owner-imposed lockout will
close one of the most embarrassing chapters in
NEFL history, a chapter that turned into a na-
tional joke at the conclusion of Monday night's
marquee game between the Packers and Se-
ahawks. As loop after loop of the game-ending
blown call flashed across our television sets,
the league had no choice but to get back to
the bargaining table and cross the settlement
finish line. Referees are heading to Dallas for a
refresher clinic and to hold a Saturday morn-
ing vote to ratify the new agreement.

"The long-term future of our game requires
that we seek improvement in every area,
including officiating," Goodell said in a state-
ment printed on the NFL Communications
website. "This agreement supports long-term
reforms that will make officiating better. The
teams, players and fans want and deserve both
consistency and quality in officiating.

"We look forward to having the finest of-
ficials in sports back on the field, and I want
to give a special thanks to NFL fans for their
passion. Now it's time to put the focus back on
the teams and players where it belongs."

Wednesday turned out to be the last bad
day, when early reports of imminent settle-
ment were replaced by a seeming reality of
continued stalemate, the conversation con-
tinued to flash back to Monday night. That's
when replacement officials cost the Packers,
Super Bowl champions just two season ago
who are now 1-2, a game.

As this season rolled into its first quarter
finale, players were still talking the debacle in

Seattle, when replacement officials botched
the game-ending play, giving a winning Hail
Mary touchdown to Seattle rather than what it
should have been, a game-ending interception
by Green Bay. Players were still talking about
continuing to operate at the highest level of
their own profession while being judged by the
lowest level referees, a situation they all tried
to ignore but knew had to be resolved.

"Obviously," Giants' linebacker Mathias
Kiwanuka said after practice and before the
deal was struck. "We know that we need those
guys out there. Enough light has been shed
on the (replacement) officials. We understand
that they've been put in a tough position so I
don't want to hammer the point because those
are grown men with jobs who are putin a
position and doing the best that they can. Now
the league is meeting with the representatives
from NFL ofhicials, we'll leave it in their hands,
it's obvious they're working towards some-
thing."

With regular ofhicials now in place, the con-
versation can turn away from officiating and
more to the games. Because until Goodell and
the owners he speaks for were willing to fix
this thing, the focus of the NFL was moving
too far away from on-field action and too far
toward bad calls and bad decisions.

Oh we'd still watch — a Wednesday email
from the NFL ofhices blared about record-set-
ting local television ratings in all 30 markets —
but the games had taken on an air of anticipa-
tory dread. We were all waiting for the next car
crash, hoping it wouldn't happen, yet afraid of
missing it all the same. The players felt it, and
they didn't like it.

"Sunday night game, the world's watching
and all eyes are going to be on (the officials),
which is unfortunate,” Giants defensive
end Justin Tuck said before the agreement.
"Normally, in a game like this, eyes are going
to be on Eli (Manning) or (Michael) Vick or
(Victor) Cruz or JPP (Jason Pierre-Paul) or
whoever — those are the people that normally

Photo Courtesy of George Bridges/MCT
Mike Carey, who is regarded as one of the league's
best officials, is now allowed to return to work.

the fans are going to watch. Not Sunday night.
They're going to be paying attention to the
calls. They're going to be paying attention to
how we react to the calls and things like that."

The integrity of the game was most defi-
nitely at stake. Every time a player bullied
an official into calling a hold or flagging pass
interference, the game was compromised. And
that was indeed happening,

"Tthink it's getting out of control a little
bit because nobody respects the replace-
ments. Guys are giving them a hard time,'
Giants tight end Martellus Bennett said. "If
Larry Fitzgerald comes up to you and you're a
replacement and he goes, 'hey he's holding me
every time,' they're probably going to look at
it like, 'hey, that's Larry Fitzgerald.' That's just
the way it is. Everything works better for stars
in America.

"No, it's not good for the game. The whole
idea of not having regular refs out there wasn't
good for the game."

It wasn't, it isn't and it never will be. And
now it's over.
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Dean of Courseview retiring

Dean continued from Front

photo by Sarah Wright

Dr. George Sehi and one of his students at the Courseview campus.

“T have always wanted to be a college profes-
sor, I ended up in education not by accident; I
wanted to be an educator,” Sehi said. “If T could
doit all over again, I'would do it exactly the
same.”

"He definitely strives for excellence," said Su-
zanne Roberts, Sehi’s administrative assistant.

In his final weeks at the Courseview Campus
he wants to make sure to recognize the people
around him that have helped make the college
what it is today.

"Twant to express what a good job they have
done and how I appreciate their work," he said.
“It’s been 26 years of going to work every day
and thinking that I am fortunate and I love my
job."

When he retires Sehi plans to take some time
off to travel and leave his options open.

“Iwant to take a couple months off, reflect
and decide what I want to do next,” Sehi said.

Sehi’s replacement as Executive Dean is cur-
rently unknown. His last day at the Courseview
Campus is Friday, Sept. 28.

“I doubt George Sehiwent anywhere without

thinking about Sinclair. He is very talented at
leveraging resources, including his commu-
nity connections and friendships, for the good
of the Courseview campus,” said Dr. Susan
Brown, student success advisor. “His work
will positively impact students for many, many

years.”

photo by Sarah Wright
Dr. George Sehi checking on a students progress at
the Courseview campus.

Sinclair awarded $12M
grant for I'T development

$12M continued from front

Murka said the development of the cur-
riculum will be based around Western
Governors University’s competency-based
learning model where students can work at
their own pace.

“The grant will offer students the ability
to earn stackable credits—which will allow
students to target specific skills that employ-
ers are looking for,” Murka said. “With those
certain skills, they have a pretty clear path to
become employed.”

Murka said the overall project’s goal is to
increase completion and employment rates
by 20 percent.

He said new IT classes will be offered
online as well as the curriculum that is cur-
rently in place.

Competency-based learning allows stu-
dents to work at their own pace, earning as
many credits as they can, rather than a fixed
amount of credits per semester.

The project has a one-year window to
develop the curriculum in 2013, another
one-year window to test the new materials in
pilot classes in 2014, and will be fully imple-
mented in 2015.

Murka said the $2.4 million Sinclair will
receive is to be spent on developing and
introducing competency-based learning to
Sinclair’s IT Department.

Murka also noted that Sinclair has been
one of the most successful colleges in the
country over the past 20 years, securing over
$160 million in grant money to develop the
college, and to stay ahead of the learning
curve.

“I think people should be excited that Sin-
clair is constantly working to be innovative
leaders in delivering education and leader-
ship to people who need it,” Murka said. ‘I
think this is a project that is going to have a
real impact for along time.”

Open Mic series changes hands

Open Mic continued from front

Open Mic is not only about those taking
part, but it is also about those who come to
experience it first-hand. Anyone interested is
encouraged to watch and enjoy the entertain-
ment.

“Coartney is really perfect for this job and
I'm happy to have her take over,” Wilson said.

Talent shows are also something that could
be in the making near the end of the semester.

“We have a lot of great talent at Sinclair and
we want to show that off,” said Freeland.

Initially, the Open Mic Performance Series
previously ran in September from 2 to 5 p.m.
every Thursday in the basement of Building 8
by the Student Activities Center. Now, start-
ing in the first week of October, the Open Mic
times are being changed to 1 to 4 p.m.

Ifyou interested in showing off your own tal-

ents, sign-in sheets are available in the Student
Leadership Office in Building 8025. Office
hours are Monday-Friday from 8 a.m. to S p.m.

photo by Giustino Bovenzi
Coartney Freeland working the soundboard during on
of the Open Mic performances in Building 8.
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What do you think about the potential for Sinclair becoming a tobacco-free campus?

“I think it’s a bad idea. It’s a
free country; you should be
able to do what you want
to do. It’s not like there’s
minors that go to school. |
mean, everyone here is at
least 18. So, | think it’s a

“| can’t say the actual
word but heck yes! I'm not
a smoker and | get sick of
every time | walk every-
where it’s like somebody’s
smoking. It's disgusting.”

“Primarily it would be im-
plementation. The idea’s
a great idea and | would
say that you would have
to have everybody on

board and an alternative.

“I don't see the prob-
lem with that because |
don't like smoking. I'm
sure there'd be plenty of
students that'd be angry.
It wouldn’t bother me

Jonathan Allred | think students will be Richard Hahn either way but | wouldn’t | Will Bradley e Shiafa Dugger
Bi ' ineeri ) ) ) choice if | wanna smoke or ) ;
iomedical Engineering jrate | won't say angry, Physical Education be opposed toit. 'm nota | Computer information - ", Social Services
Systems .

but they’ll be irritated.
[But] if they want their education they’re go-
ing to have to abide by the law.”

smoker.”

Photos and reporting by Maddie Fahlbusch
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crossword

* To solve this puzzle, refer to the
clues on pg. 2 (On Campus).

e Use the given clues to place words

within rows and columns of the grid.

e Solutions can only be spelled left to

right, and up to down.
e Use the letters within rows to solve

puzzles within columns

sudoku

® Every row of 9 numbers must

include all digits 1 through 9 in any
order.

e Every column of 9 numbers must
include all digits 1 through 9 in any

order.

e Every 3 by 3 subsection of the 9 by

9 square must include all digits 1
through 9.

What the presidential polls show

Doyle McManus
Los Angeles Times
(MCT)

Only five weeks to go in the
presidential campaign, and the
public opinion surveys have
developed a case of the jitters.
Last week, one respected poll
reported that President Obama
had opened an eight-point lead
over Mitt Romney, but another
reported that the race was dead
even. Other surveys were scat-
tered in between. What's a poor
voter supposed to believe?

I consulted three smart
pollsters — one Democrat, one
Republican, one nonpartisan
— and they all offered the same
advice: Calm down. It's not as
crazy as it looks. Yes, Obama has
taken alead, but only a modest
lead, not one big enough to pre-
vent Romney from closing the
gap ifhe can only find the right
ingredients.

"It's not unusual to have most
of the polls saying one thing and
afew others that are outliers,"
said Andrew Kohut, president of
the nonpartisan Pew Research
Center, whose poll was the one
showing Obama eight points
ahead. "The most sensible thing
to dois to look at a composite (of
several polls) and focus on the
trend.”

At the end of last week, a
composite of polls yielded a
four-point lead for Obama,
according to the Real Clear Poli-
tics website. That's an improve-
ment for the president; he had a
much slimmer lead for most of
the summer. It's not based on a
post-convention "bounce” (that's
gone), but it does include the
effect of Romney's stumbles over
the last two weeks.

"We're in a kind of political
equilibrium," Republican poll-
ster David Winston told me. "It's
either an even race or a race that
slightly favors the president. If
you're in the Obama campaign,
that equilibrium looks OK. The
question for the Romney cam-
paign is: How do you change
that equilibrium?"

But wait a minute. Before we
get to how the equilibrium can

change, how did we get here?
With unemployment stuck at 8
percent, wasn't this supposed to
be an easy race for any Republi-
can to win?

That appears to be what the
Romney campaign was think-
ing. Only a few weeks ago,
Romney aides were confidently
predicting that bad economic
news, beginning with this
month's jobs report, would drive
undecided voters into the GOP's
arms.

That hasn't happened. Instead,
more voters now say they are
optimistic about the economy.
The Gallup Poll showed an
astounding 11 percentrise in
economic confidence in a single
week this month — the week of
the Democratic convention.

That odd timing actually helps
explain the shift: It's not just
the economyj; it's also a quirk
of political behavior. Yes, there
have been scraps of optimistic
economic news. But equally
important is the fact that the
Democratic convention nudged
some "soft" Obama voters to
make up their minds in favor
of the president — and, having
made their choice, they adjusted
their economic views accord-
ingly.

Voters, it turns out, don't like
cognitive dissonance; they may
revise their sense of reality to
correspond with their political
choices. To take an example
from the other side, one poll
found that 15 percent of Ohio
Republicans gave Romney
credit for the death of Osama
bin Laden. Did they really be-
lieve that? Probably not, but they
didn't feel comfortable praising
Obama.

"People are increasingly lining
up their policy preferences to
match their views of the can-
didates," Democratic pollster
Mark Mellman told me.

One other intriguing factor
may be helping Obama: When
unemployment is high, Demo-
cratic candidates often do better,
even when they are the incum-
bents. That's the finding of John
R. Wright, a political scientist
at Ohio State University who
studied two decades of elec-

tion data and determined that
voters generally trust Democrats
more when the top issue is jobs.
"Democrats benefit from unem-
ployment even when they are in
control," Wright wrote.

Which brings us back to
Romney's challenge. The GOP
candidate's pitch to voters is that
he'd be better than Obama at
creating new jobs — because
he's a businessman, because his
proposed tax cuts would spur
new investment and because (as
he said at his infamous dinner
with donors in Boca Raton, Fla.,)
the financial markets would rally
if he won.

But Romney is running out of
time, and also running out of un-
decided voters to sway. Pollsters
say the number of voters who say
they strongly favor their chosen
candidate is up; the numbers
who say they might change their
minds is down. "That means
there's less play in the middle;
less room for preferences to
move," Mellman said.

GOP pollster Winston agrees.
"Both sides have been doing
the same thing: pointing out
the faults of the other," he told
me. "Everyone who was likely
to move as a result of that has
moved by now."

So far, the Romney campaign
is still focused largely on its neg-
ative message against Obama, as
a surefire way to increase GOP
passion and, most important,
boost GOP turnout.

But if Romney wants to dis-
rupt the equilibrium, he needs to
find a game-changer. It could be
a shift from the negative message
back to a positive one, focusing
on an economic plan that voters
can sink their teeth into. It could
be a winning performance in
the three debates in October
(although that also requires a
losing performance by the presi-
dent). It could be an unexpected
event. Most likely, it needs to be
all three.

Otherwise, despite the ap-
parent volatility of the polls, the
campaign is likely to settle more
deeply into its current equilib-
rium, leading to a narrow but
decisive reelection for Barack

Obama.
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Send your
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For the quickest response, please
include your name and "Letter to the
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Letters to the Editor policy

Letters to the editor may be
submitted to the Clarion in
Room 8027 or email:
clarion@sinclair.edu.

All submissions are subject
to editing without changing
content.

No anonymous submis-
sions will be accepted. Let-
ters to the editor must be
submitted with the author’s
name and phone number.

The Clarion reserves the right to
edit all letters.

The Clarion reserves the right to
refuse any letters for

publication, especially those that
may contain vulgarity, obsceni-
ties (as defined by the supreme
court and explained in Law of the
Student Press), or that may be
potentially libelous.

It is the policy of the Clarion to
acknowledge errors in letters with
published correction statements.

Deadline is noon Tuesday
for the following Tuesday
publication. There will be no
exceptions to this policy.

Submission does not guaran-
tee publication. Space avail-
ability determines publication.
When space is limited, articles
may be filed for publication at a
later date.
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